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SUBJECT:  Sexual Harassment 

 

The Board of Education affirms its commitment to non-discrimination and 

recognizes its responsibility to provide for all District Employees an environment 

that is free of sexual harassment and intimidation. Sexual harassment is a violation 

of law and stands in direct opposition to District policy. Sexual harassment 

undermines the employment relationship as well as employee morale, and the 

Board of Education will not tolerate its presence in the District. Employees of the 

District who are found to have engaged in sexual harassment should expect serious 

disciplinary action, including removal. 

 

The Board prohibits all forms of sexual harassment including: 

 

1. Quid Pro Quo which is Latin for “something for something,” means trading 

personnel decisions for personal gain. This type of sexual harassment arises 

when a person in authority tries to trade job benefits for sexual favors. It is 

the use of power and authority to alter an employee’s job conditions or 

withhold an economic benefit because the employee refuses to submit to the 

sexual demands. 

 

2. Hostile Environment covers a broad range of behaviors and situations and 

is a second type of sexual harassment. It is most often defined as a pattern of 

continuing unwelcome behavior of a sexual nature that is intended to, or 

does unreasonably interfere with an employee’s work performance or that 

creates an intimidating, hostile, or offensive work environment. 

 

3. Unwelcome sexual advances, requests for sexual favors, and other verbal or 

physical conduct of a sexual nature. 

 

The Board acknowledges that in determining whether sexual harassment has 

occurred, the perspective of the victim as well as the offender’s conduct and/or 

intention should be evaluated. 

 

Any employee who believes that he/she has been subjected to sexual harassment 

shall report all incidents of such conduct to the District’s designated complaint 

officer or the Title IX Coordinator using the procedures set forth in the 

“Investigation of Complaints of Discrimination, Harassment, Retaliation, Sexual 

Harassment/Assault, and Sexual Misconduct” regulation [3420R/6170R]. Students 

who experience sexual harassment and/or discrimination should follow the 

complaint procedures contained in the District’s Dignity for All Students Act Policy 

(Policy No. 7492) and Regulation (Regulation No. 7492R). 
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SUBJECT:  Sexual Harassment (Continued) 

 

Upon request of an informal/formal complaint, the District will conduct a thorough 

investigation of the charges in accordance with its “Investigation of Complaints of 

Discrimination, Harassment, Retaliation, Sexual Harassment/Assault, and Sexual 

Misconduct” regulation [3420R/6170R]. However, if the District has knowledge of 

or has reason to know of any alleged sexual harassment, the District is obligated, 

even in the absence of a complaint, to investigate such conduct promptly and 

thoroughly. 

 

The Superintendent/designee(s) shall affirmatively discuss the topic of sexual 

harassment with all employees, express the District’s condemnation of such conduct 

and explain the sanctions for harassment. A copy of this policy and its 

accompanying regulations shall be distributed annually to all employees, placed in 

new employee hire information and be available upon request to all employees. 

 

Civil Rights Act of 1964, Title VII 

Education Amendment of 1972, Title IX 
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